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https://drive.google.com/file/d/1OLL3EHfFUDpgmrIVlyjzfWe5Bhpujqen/view
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Reporting Indicators

Criteria 2021 2022 2023

Percentage of total workforce in all 
locations covered by formal 
collective agreements regarding 
working conditions

100% 100% 100%

Percentage of total employees 
across all locations covered by 
worker representatives

100% 100% 100%

Percentage of employees 
participating in the employee 
engagement survey

78% 80% 80%

Percentage of employees who 
receive regular performance and 
career development reviews

100% 100% 100%

Number of social dialogue meetings 
in a year (Open talk with BOD and 
employees)

1 2 3

Number of allegations of 
harassment and violations of 
fairness in the workplace

None None None

We respect the freedom and equality
of employees. All employees have the
right to freedom of association and to
express their opinions and voices.

Representatives of FPT Japan's
employees are elected every 2 years
through candidacy and fair elections,
employees' voices are heard by the
Safety and Health Committee, etc., and
the company respects them to the
utmost.

The collective labor agreement of FPT
Japan is approved by the authorities
and the regulations related to the
rights of employees are agreed.

Every year, our company holds an
online dialogue event called “Open
Talk” where employees express their
opinions.

Social dialogue

The dialogue holds in the form of an
online live stream on our internal
website, with the participation of our
chairman, directors, deputy general
managers, general managers,
general managers/department
heads, and all employees.

We also effectively operate a
guideline and complaint/accusation
process to resolve employee
complaints and accusations.

In order to measure FPT Japan's
response to employees from the
perspective of working conditions
and welfare benefits, we conduct an
employee engagement survey every
year, analyze the results, and take
measures in each department , give
them feedback.
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https://fptsoftware.jp/about-us/fpt-japan
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